Abm_n Executive Council Human Resources

7th Floor, Federal Building
9820 - 107 Sireet
Edmonton, AB T5K 1E7

Memorandum
DATE: January 14, 2020

FROM: Jamie Huckabay
Chief of Staff, Office of the Premier
Executive Council

TO: Sicbain Quinton
Manager, Stakeholder Relations
Premier's Office

SUBJECT: Change in Working Title
As discussed, the working title for your position has been revised and is now Manager,

Community Relations, effective immediately. All other terms of your agreement will remain
unchanged.

If you have any questions, please contact Amber Griffith

Yours truly,

Jamie Huckabay
Chief of Staff, Office of the Premier

Copy: Amber Griffith, Director of Talent, Office of the Premier
Patrick Donnelly, Executive Director, Premier's Southern Alberta Office
Kim Ratzlaff, Porifolio Director, Human Resources
Pay & Benefits



EMPLOYMENT AGREEMENT
{this “Agreement’)

THIS AGREEMENT is dated O ) MO, 203 (the “Effective Date”)
<

BETWEEN:

HER MAJESTY THE QUEEN IN RIGHT OF ALBERTA,
AS REPRESENTED BY THE CHIEF OF STAFF, OFFICE OF THE PREMIER
(the “Employer™)

-and-

SIOBAIN QUINTON
(the “Employee™)

This Agreement is entered inte pursuant to Order in Council, 502/2014, Premier’s and Ministers’
Staif Employment Order (“PMSEQO”).

The Employer and Employee agree as follows:
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Position a2nd Term:

The Employer will empioy the Employee in the position of Manager, Stzkeholder
Relations (the “Position”). The Employee will perform the duties of the position on & full-
time basis.

The Employee will report to the Chief of Staff, Office of the Premier (“Chief of Staf™) for
Ministry assignments. The Chief of Staif may change the assignment {o a different
Ministry during the Term of the Agreement, in the scle discretion of the Chief of Staff.

The Employes’s employment will start on May 21, 2019 and will continue until the end of
the day on May 31, 2023 (the “Term"), unless terminated earlier in accordance with this
Agreement. This Agreement is for 2 fixed term and it will not be combined with any prior
employment agreements between the Employer and the Employee to create a contract
of indefiniie duration.

As 2 condition pracedent to this Agreement, the Employee agrees to underizke a
security clearance in accordance with the requirements of the Employer.

The Employee consents to the disciosure and release of personal-informzation by the
Employsr for the purpose of conducting & security clearance to determine the
Employee’s suitability for employment. If additional consent is required, the Employee
will provide the necessary consent to release personal information to the Employer,
when requested, to enable disclosure to third parties the Employer deems necessary to
assist in obtzining the security clearance.

Ii the Employer, in its soie discretion, iinds the security screening to be unsatisfactory,
this Agreement is void. ’

Conduct:

The Employss will perform the duiies o the Positicn and all additionzl duties as directed
by the Employer, (collectively the “Duties®).

The Employee agrees to devote the Employee’s full attention to the performance of the
Duties and to perform the Duties fzithiully, diligently and tc the best of the Empioyee’s
zbilities. The Employee will not be involved in any appointment, business or undertaking
or empioyment other than employment under this Agreement (“Concurrent
Employment”) except with the prior written approval of the Employer. The Employer, in
its sole ciscretion, reserves the right to reveke approval for Concurrent Empioyment.
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2.5

The Employes agrsss tc review and comply with the Code of Conduct for Employees
Serving in the Ofiices of the Premier and. Cabinet Ministers contained in the PMSEOQ, all
applicable supplemental codes of conduct and &li other acts, regulations, directives,
policies and rules of the Employer respeciing the performance of the Duties and the
conduct of employees generally.

The Employee zcknowledges that during the Term, the Employes will be subject to
provisions of the Conilicts of Interest Act as a member of the Premier's end Ministers'
stafi The Employes will comply with zll applicable restrictions and obligations outlined in
Part 4.2 of the Conflicts of Interest Act and any related regulations, directives, and
guidelines, including but not limited to restrictions on post-employment, Concurrent
Employment, furthering private interests, using influence or insider information, and
holding public securities, 2s well as obligations conceming financizal disclosure and
disclosure of real or a2pparent conflicts of interest.

The Employee acknowledges and agrees that the Employer may disclese this
Agreement, in its eniirety, to the Ethics Commissicner for the purposes of assisting the
Ethics Commissioner in camrying out the Ethics Commissioner's duties and funciions
under the Confficts of Inferest Act.

Base Salarv:

The Employee will be pzid a biweekly base szlary of $4,406.13, (the “Base Saiary”)
less employee benefit premiums and required deductions and withholdings, The Base
Szlary is subject to review and adjustment during the Term by the Chief of Stafi in
accordance with Schedule 1 of the PMSEOQ.

No Other Riahts or Benefits:

The Employee shall not be entitled to 2ny of the rights or benefiis afforded to employees
of the public service of Alberta except as provided for in this Agreement.

Benefits:

The Employee is eligible for the following benefits described in the Publfic Service
Employment Reguiation (the “Regulation”) in accordance with the Regulation:
(a) Vacation leave;

(b) Vaczation Supplement;

(c) Pzid Holidays;

(d) Special Leave;

(e) Parental Leave;

() Casual liiness Lezve;

{(g) General lliness Leave;

(h) Approved Leaves of Absence; and

(i) Christmas Closure.

A medical certificate, ir: 2 form satisfactory to the Employer, must be provided to the
Employer for any iliness leave in excess of 5§ consecutive days and fzilure to provide &
satisfactory mediczl certificate may result in any subsequent consecutive days being
recorded as “unpaid” until the appropriate medical certificate is received.

Any accrued vacation entilement not taken by the Employes at termination, notice of
termination or expiry of this Agreement may be pzid to the Employss, or alternatively the
vacstion time may be taken by the Employee prior to termination or expiry by the
agreement of the parties.

The Employee may be eiigible te participate in the Employer's 1% Choice benefits
program in accordance with the plan, policies and govemning documents of the benefiis
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olzn. The eligibility to cleim benefits in ccordance with plan policies and goveming
cdocuments shall be determined by the administrator of the pian. The Employer will not
e lizble in respect of eligibility or coverage decisions. The Employer will have the right
10 make changes to the 1* Choice benefits plan, policies and governing documents
affecting coverage or to obtain different coverage without providing the Employee with
prior reasonaole notice.

The Employee may participate in the Public Service Long Term Disability Income
Continuance Plan (LTDI). All issues relating to eligibility to pariicipate in this plan and
coverace issues will be determined by the adjudicator of this plan. The Employer will not
have any liability in respect of eligibility or coverage decisions. The Employer will have
the rignt to make changes to this plan or obtzin different coverage without providing the
Emplcyee with prior reasonzble notice. For additional certainty, the Employes isin a
temporary position for the purposes of determining when benefits will terminate under
the Public Service Long Term Disability Income Continuance Plan Regulation.

Retirement Benefits: OR No Refirement Benefits:
The Employes may et r continus-t cipzete in the Management Employees
Pension Plan (“MEPP") effeci of the Term of this Agreement.

Should the Empl cease to be eligible to confribute to
compenszdon will be provided in lieu of this benefit.

OR

In lieu of retirement benefits, the Employee will receive 2 payment established by the
Public Service Commission as being equivzlent to the Employer contribution to the
Mznagement Employess Pension Plan on behalf of the Employee. Currently this
payment is equivalent to 14.38% of the Base Salary.

Payment will be made, less required deductions and withheldings, to the Employee at
the end of ezch biweekly pay pericd during the Term or 2 prorated pertion thereof should
the date of commencement or termination require.

choosing pay in lieu of pension the Employee agrees that service under this
greement is not eligible for pensionable service under any Govermment of Alberta
2ensicn plan later participzated in by the Employee. This option is irrevocable.

Business Expenses:

The Employee may be directed by the Employer to iravel. Reasonable business
expenses incurred while performing the duties of the Position may be reimbursed to the"
Employee in accordance with the Public Service Relocation and Employment Expenses
Regulation and the Alberta Treasury Board and Finance Travel, Meal and Hospitality
Expenses Directive and is subject to the Alberta Treasury Board and Finance Public
Disclosure of Travel Experises Directive.

Termination During Probation:

During the first twelve (12) months of the Term of this Agreement, the Employee will be
considered on probation and may be subject to termination of this Agreement for
unsuitability. In the event of unsuitability, no notice or pay in lieu of notice will 2pply
pursuant to clause 10 or the common law. The Employer will pay the Employee
termination pay as required by the Employment Standards Code.

Discioline and Termination for Just Cause:

The Employer may terminate this Agreement at any time for just cause in accordance
with the common law and this Agreement. Just cause includes, but is not limited to: thef,
fraud, dishonesty, tailurs to disclose requested information, breach of fiduciary duties or
conduct contrary to or in breach of any obligation under clause 2 conduct, clause 12
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10.
10.1

10.2

10.3

izilure to disclose a charge, ciause 14, breach of obiigaticns not to release coniidentiel
informetion and frace secrets. In the event cf termination for just cause, no termination
notice or pay in lieu of notice will be provided.

Termination bv Emplover:

The Employer may terminate this Agreement at any time by giving written notice to the
Employee. This notice is intended 1o replace common law reasonabie notice with
certainty. The required terminzation notice will be the greater of the Employee's
eniitlement pursuant to the Employment Standards Code or:

10.1.1 twelve (12) weeks if the employee has less than one (1) year of continuous

"employment; or

10.1.2 twelve (12) weeks after the first year of continuous employmert, plus an
additional four (4) weeks for each additional year of continuous employment with the
Employer to a maximum of twenty-six (26) weeks (the “Notice Period”).

In lieu of termination notice, the Employer may, in its sole discretion, pay the Employse
an amount equal to the Base Salary for the Notice Period, or 2 combination of
termination notice and pay in lieu of notice (the “Severance Payment”).

In exchange for the Severance Payment as described in clzuses 10.2, the Employee
agrees o execute a restrictive agreement and reiease that includes ai least the following
terms:

[X] I, during the Notice Period, the Employes is employed or retained directly or
indirectly through another legal entity on a fee for service basis by 2 “depariment” (as
defined in the Public Service Acl), a “Provincial agency” (2s defined in the Reform of
Agericies, Boards and Commissions Compensation Acf) or an entity where such
employment or contractual arrangement is in violation of any seciion under Part 4.2
of the Conflicts of Interest Act, then the Employee will repay the Employer the gross
amount pzid by the Crown, Provincial agency, or other entity before statutory
deductions to the Employee or the corporation, as the case may be, during the
Notice Period to the maximum armount of the Severance Payment. The amount
payable pursuant to this clause shall not exceed the gross Severance Payment, prior
to statutory withholdings. These amounts shzll be paid by the Employee to the
Employer forthwith following completion of the notice period, in addition to a2ny fine
imposed or restitution ordered under Part 4.2 of the Conflicts of Interest Act. The
parties acknowledge and agree that mitigation and the obligation to repay eamings
shiall not apply to those amounts contemplated in sections 58 and 57 of the
Employment Standards Code.

[xx] The Employee acknowledges and agrees that clauses 10.1, 10.2 2nd 10.3 of the
Agreement are reasonzble and accepts the terminzation notice, payment in lieu of
notice or combination thereof in full satisfaction of any claims or actions, including for
common law entitiement. The Employes releases and discharges the Employer, the
Covernment of Alberta and its agents and employees from any and all claims,
complaints or causes of action which the Employee had, now has or may have in the
future:

(2) arising out of or related to the Employee's employment or the termination of the
Employee’s employment with the Employer;

(b) jor loss of disability, medical, iliness or other hezlth beneiits; and

(c) arising under the Public Service Act, Employment Standards Code, Alberta
Human Rights Act, Workers Compensation Act, Occupational Health and Safety
Act, Freedom of Information and Protection of Privacy Act, Public Service Long




Termi Disability Income Cortinuance Plan Regulation, and zny amendments or
regulations passed under those enactments.

1. Terminzation by Emblovee:

11.1  The Employee may terminate this Agresement by providing &t least four (4) weeks’
written notice to the Employer. The Emplover reserves the right to waive all or part of the
notice perioc, in which case the Employee will be paid the Base Salary during the
weived period.

11.2 This Agreement will zutomaticaily 2nd on the death of the Employee and no notice or
pay in lieu of notice will apply.

12, Notice of Charge:

12.1 The Empioyee will immediately notiiy the Employer if the Employee is charged with any
offence under the Criminal Code (Canacz), the Controlled Drugs and Substances Act
(Canads) or an oifence under provincizl or municipal legislation.

13. Materals Ownership:

13.1  All decumenis, electronic records, software, manuals, and other materials produced or
used by the Employee in connecton with the performance of this Agreement, other than
putiicly avzilable materials (the “Materials™), are the propertly of the Employer. Upon
termination cr expiry of this Agreement or upon request of the Employer, the Employee
will immediztely retum all Materials to the Employer. It is expressly prohibited for the
Employes to retain copies of Materials in any form without the writien consent of the
Employer. Any benefits resulting from the development of Materials shell accrue to the
benefit of the Employer and, if provided to the Employee, shall be held in trust by the
Employee for the Employer.

13.2 The Employee will not mzake for the Employee’s own use or for the use of anyone else,
cepies or reproductions of the Materials. The Employesg, or the Employee’s estate
representative, will return 2ll materials upon termination of the Agreement, however
caused.

14. Confidential Information and Trade Secrets:

=

141 Any coniidential information or trade secrets acquired or created by the Employee in the
performance of this Agreement, or any prior employment agreement with the Employer
(the Confidential Information”) will not be used or disclesed to anyone unless release
is speciiically approved by the Employer. Coniidential Information includes any
information whether in writing or not, which is not generally known to the public, and
which could, i used, communicated or divuiged, cause damage or embamrassment, loss
of reputzation, or other harm to the Employer. Confidential information shall not be used
or cisclosed unless specifically epproved by the Employer. Any benefits resulting from
the development of Confidential Information shall accrue to the benefit of the Employer
and, if provided to the Employes, shzll be held in trust by the Employee for the
Employer.

142 The duty not to release Coniidental Information is in addition to the common law duties
of confidentialily and fidelity.

15. Ownershio of Intellectual Propertv:

15.1 Al rights, title and interest in and to all intellectual property that may de conceived,
created cr developed cduring the course of employment of the Employee with the
Empleyer (the “Intellectual Property™) will belong solely to the Employer.

15.2 The Employee waives all moral rights. in any copyright works authorized or coauthered
by the Emgleyee in the performance of the Employee’s duties and obligations under this
Agreement. The Employee will execute & written waiver of moral right in any copyright
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16.
16.1

16.2

18.
18.1

18.2

18.3

18.
1€.1

works authored or coauthored by the Employes immediateiy upon the request of the
Employer.

The Employee will execute such assignment and other documents as are required by
the Employer to transfer all right, title and interest in and to all Intellectual Properiy to the
Employer. In the event that the Employes fzils to execute such assignment and other
documents within ten (10) business days after a written request from the Employer, the
Employee hereby appoints the Employer as the Employee’s attomey to execute such
assignment and other documents on behalf of the Employee.

The Employee will cooperate and render 2ll zssistance as may be reasonzably requested
by the Employer with respect to any applications, filings, or actions in relation to the
Intellectual Property, including any applications for letters patent or for copyright or
trade-mark registration, and any legal action or potential legal action which relates to the
Intellectual Property. The Employer will reimburse the Employee for 2l reasonable
expenses for such cooperation and assistance.

Iniunctive Relief:

The employee acknowledges the value of the Confidential Information as defined in
clause 14, Confidential Information and Trade Secrets, to the Employer. The Employee
further acknowledges that any material breach or threatened breach of any of the
provisions contzained in clause 14 by the Employee may cause material and irreparable
harm to the Employer which may not be reasonably or adequately compensated for by
damages in a2n action zt law.

The Employee agrees that in the event of 2 breach or threatened breach of any of the
provisions of clause 14, the Employer shall be entitled to an injunction in addition to any
other remedies it may be entitled to zt law and in equity.

Notice of Publication:

The Employee agrees that this Agreement and any records and informztion crezated or
collected pursuant {o the Employee’s employment (including, but not limited te, the
Employee's name, classification, szlary, benefits and employment responsibilities) may
be disclosed by the Employer. Decisions about disclosure are in the Employer’s sole
discretion in accordance with the Public Sector Compensation Transparency Act and
any other zpplicable acts, regulations, directives, guidelines and policies.

Entire Aareement:

Subject to clause 18.2, this Agreement is the entire Agreement between the pariies and
replaces any previous agreements or arrangements between the parties. There have
been no representations or warranties made by the parties except as conizined in this
Agreement.

The paries understand and agree that there are other enactments, administrative
directives and Orders in Council, which also impose rights, duties and obligations on the
parties and which may be amended from ime fo time without notice o the Employee. In
the event of a conflict between this Agreement and enaciments, adminisirative directives
or Orders in Council, the enactments, administrative directives and Orders in Council
shall govern.

Acts, regulations, ditectives, codes, policies, zuthorities and guidelines referrad to in this
Agresment, may be amended, repealed or replaced frem time to time without notice to
the Employee.

Survival of Terms:

Despite any other provision of this Agreement, those clauses which by their nature
continue zfter the termination or expiry of this Agreement will continue afer such
termination or expiry, including those clzuses pertaining to:
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() Termination by Employer;

(0) No Retirement Benefits; (if Employee has chosen payment in lieu of pension plan
participation);

(c) Materizls Ownership;

(d) Coniidential [nformation 2nd Trade Seacrets;

(e) Ownership of Intellectual Property;

(") lnjunctive Reliei; and

(c) Notice of Publication.

Amendment:

The pariies may agrae to make written amendments to the terms of this Agreement.

Severabilitv:

{ 2 term of this Agreement is held to be invalid, illegal or unenforceable, that temm is
ceemed to be severad and the remaining terms of this Agreement continue to operate.

Wziver:

The failure of either party to this Agreement to enforce any of its terms, provisions or
covenants will not be construed as a waiver of the same or of the right of such party to
enjorce the same. Waiver by either pariy hereto of any breach by the other party of any
terms or provisions of this Agreement will not operate as 2 waiver of any other breach or
cefault

Notices. Apcrovals and Reauests:

Notices, approvels and requests referred to in this Agreement shall be in writing and, if
under clauses 8, Temination During Probation, 9, Discipline and Termination for Just
Cause, 10, Termination by Employer, 11, Termination by Employee, and 12, Notice of
Charge, shall be personally delivered or sent by recorded mail to the Employer or
Empleoyee at the address provided below.

TO THE EMPLOYER

Chief of Stafi, Office of the Premier
307 Legislature Buiiding, Edmonton, AB T5K 2B6

TO THE EMPLOYEE AT:
Siobain Quinton

Notices, approvzais and requests are deemed 1o have been served as follows:
(2) If personzlly delivered, upon delivery;
(b) If by registered mail, on the third day after mailing.

All other notices, aporovals and reguests under this Agreement that are not referred to in
clause 23.1 mey be given in accordance with clause 23.1 or by e-mail 2nd are deemed
to have been provided 72 hours aiter the time of sending.

The contact informetion for notices, approvals and requests may be changed by notice
10 the cther pariy.

Jurisdiction:

This Agreement shall be interpreted in accordance with the laws in force in the Province

of Alberta. The parties egree to submit to the jurisdiction of the courts of the Province of
Alberta.
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23.
25.1

2.
26.1

27.
27.1

28.
28.1

tHeadinas:

The headings in this Agreement have been inciuded for convenience only and they do
not define, limit or enlarge the scope or meaning of this Agreement or any part of it.

Sinautar/Plural:

In this Agreement, words in the singuler include the piurzl and words in the plural include
the singular,

Execution:

This Agreement mzay be executed in counterparts, and defivered in PDF format by email
cr fax. A signature defivered by way of email or fax shzll be zs binding and effective as
an original signature.

Independent Legal Advice:

The Employee acknowledges and confirms that the Employee has read this Agreement
and understands it. The Employee acknowledges that the Employee has had an
opporiunity to consider this Agreement and obtain independent legal or professional
advice before signing it. By executing this Agreement, the Employee coniirms that the
Employee had the opportunity to seek independent legal or professionzl 2cvice end has
either obtained such advice or has waived the right tc obtzin such advice. '
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This Agreement is signed oy the parties’ representatives and is efiective s of the Efiective
Dzate.

HER MAJESTY THE QUEEN IN RIGHT OF
ALBERTA, as represented by the Chief of Staff

Per:

Name: Jamie ruckaoay - S————
Title:  Chief of Staif, Office of the Premier

/=AY -2019.

Date:
Lounc Frenshd
Wiiness signature and print name Sicbain Quintain
201 [osl o2 2\8 165 | o
Date: Date:
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