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brucem
Typewriter
Current approach is reasonable



brucem
Typewriter
Current approach is reasonable.Costs should not be experience rated - allocated to industry



brucem
Typewriter
Cost relief should be expanded to address pre-existing psychiatric conditions



brucem
Typewriter
Cost relief should be maintained

brucem
Typewriter
Good compared to other provincial WCBs



brucem
Typewriter
BC model of using Fair Practices office is reasonable

brucem
Typewriter
Conflict of interest arising when firm conducts FCE and recommends their own occupational rehabilitation programs.Seek to improve relationships with physicians



brucem
Typewriter
See #7 - Conflict of interest

brucem
Typewriter
Greater weight should be given to specialists' opinions over opinions of generalists



brucem
Typewriter
These have not been effective.  Takes 6 - 12 months to get a report; much too long a process.Needs a faster resolution of complex medical issues.

brucem
Typewriter
Greater role in setting policies relating to medical issues.  Could also assist in makingdecisions, if timely



brucem
Typewriter
No.  Experience rating model adjusts costs when Modified Work is not offered.  Employeesare encouraged to place injured workers in order to manage costs.

brucem
Typewriter
May not be enough work.WCB needs to enforce labour standards when workers act in contravention of employmentstandards such as the use of drugs / alcohol in the workplace or commit acts of violence.



brucem
Typewriter
Very hard for employers to access information to measure effectiveness of return to work services.There should be data published.

brucem
Typewriter
Employees need regular access to treatment and diagnostic information in order to createand maintain suitability of modified work and to assess the reasonableness of decisions,Ensure Cost relief is available.Best outcome for vocational services is with existing employer - more incentives should bedirected at encouraging employers to find work for injured workers. 
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Typewriter
No comment

brucem
Typewriter
Extra coverage would serve as a disincentive to return to work



brucem
Typewriter
Would be too difficult to enforce, very subjective



brucem
Typewriter
No comment

brucem
Typewriter
Current policies and enforcement work well.We support current WCB AB policy to suspend wage loss entitlement in both of the above cases.



brucem
Typewriter
Benefits should be paid based on objective medical evidence as opposed to subjectivemedical reporting such as pain.



brucem
Typewriter
DRDRB lacks objectivity of independence.Seeks to uphold Customer Service decisions to meet performance targets.



brucem
Typewriter
One year is reasonable

brucem
Typewriter
Appeals commission, since gaining its independence has significantly improved at both the quality and timeliness of its decisions. 



brucem
Typewriter
Absolutely not.  This would be unfair to the parties.DRDRB should first consider the issue.

brucem
Typewriter
Current standards are reasonable.
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Typewriter
No comment

brucem
Typewriter
No comment



brucem
Typewriter
Employers are under disclosure obligations.  WCB file contains relevant requirements.No changes are required.

brucem
Typewriter
Two years for a worker to file a claims is too long.



brucem
Typewriter
Remove political interference and lobbyists.Seems to work well as present.



brucem
Typewriter
At present do not provide direct inputBetter access to to Board would be helpful especially for policy changes.

brucem
Typewriter
More performance measures specific to vocational rehabilitation and long term job placements.



brucem
Typewriter
More discussion about major policy initiatives and changes - not just a sales process when changes are proposed.



brucem
Typewriter
Periodic review every 4 - 5 years seems appropriate.





brucem
Typewriter
Safety associations are too close to WCB as they receive funding, they may be reluctant to challenge WCB on any policy issues.







brucem
Typewriter
Experience rating system does balance competing interests.



brucem
Typewriter
Should ICP even exist?  Cost relief should not be eliminated.  Pre-existing conditions should not be charged to employers through the experience rating system.Industry vote was problematic, should be an individual employer's decision.WCB does not provide or allow for contrary opinions to ICP participation.  WCB tries to sellthis program which is problematic.ICP base rate reduction should be subject to audit by external reviewers.



brucem
Typewriter
This is a good program.





brucem
Typewriter
WCB and employers must find a way to better manage claims costs.Back to work programs need to be better.

brucem
Typewriter
Return excess to employers who fund the system.



brucem
Typewriter
ADR must be timely and not cause undue delay.



brucem
Typewriter
Alberta WCB is better run than its provincial counterparts, despite angry worker reactions.
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